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Impact of the Effort

• UCCEDD has agreed to initiate a Task Force of city and 

stakeholder leaders to implement the hiring goals.

• The City of Cincinnati has appointed an ADA Compliance 

Director, who has begun collaborating with UCCEDD and 

other stakeholders.

• UCCEDD has responded to an increasing number of technical 

assistance/training requests from Cincinnati businesses and 

corporations interested in hiring people with disabilities.

• The Cincinnati USA Regional Chamber is exploring how to 

obtain data related to employment of Cincinnatians with 

disabilities.

• UCCEDD is now involved in additional local-level activities, 

including surveying Mayoral and City Council candidates on 

their knowledge of and support for disability-related issues, 

like employment. 

• The hearing provided many self-advocates with their first 

opportunity to voice concerns and opinions to elected officials 

in an official capacity. 

The Goal

The Education & Entrepreneurship Committee was asked to set 

an aspirational goal of 1% for the award of City contracts to 

businesses owned by persons with disabilities and implement a 

7% hiring goal for the City workforce for persons that self-identify 

as having a disability.  

Advocacy in Action

“I am a good worker and I like making money. My brothers work, 

my mom and my dad work. We all have to work to buy what we 

need. Employment is good for everybody.” 

Self-advocate testimony

“I want to encourage other companies. It is not a diversity hire, a 

disability hire. It is a hire that can have a lot of impact on your 

company for the better in a lot of different ways.” 

Employer testimony

“He’s engaged with us, he has his own desk, own work 

station. He’s a part of the team.” 

Employer testimony

“I have brought professionalism, a unique skill set and a unique 

personality to my current office position. I know that others living 

with developmental disabilities can do the same thing for our 

city.”

Self-advocate testimony

Lift Your Voice

Recognizing the importance of on-going, non-emergency based 

relationships with governmental officials, the UCCEDD has 

worked to be a source of information and support for the City of 

Cincinnati City Council.   Therefore, when one of the council 

members needed input on a report relating to the city policies 

and practices of employment of persons with disabilities, he 

contacted our UCCEDD and other disability-focused community 

organizations including the ARC, Hamilton County 

Developmental Disabilities Services, Easter Seals and LADD, 

Inc. (Living Arrangements for the Developmentally Disabled).   

Working together and alongside self-advocates, business 

professionals and family members, the team reached out via 

social media, word of mouth and listserves to all interested 

parties, requesting their input at the Education & 

Entrepreneurship Committee hearing of the City of Cincinnati 

City Council. 

Individuals were asked to provide two minutes of testimony 

about the benefits of employment of those with disabilities.  

Stakeholders who took up the call to testify included employers

from GE Aviation, Cincinnati Center City Development 

Corporation (3CDC) and Red Bike, family members and self-

advocates, from high school age through transition age to 

working adults.

Students testified about their hopes for full inclusion and 

employment in the future.

Self-advocates presented testimony about the personal and 

community benefits of paid employment.

Building Connections

• Cincinnati USA Regional Chamber was the only chamber 

sponsored by the US Department of Labor’s Office of Disability 

Employment Policy (ODEP) for  “Getting Down to Business: A 

Pilot to Strengthen Small Businesses through Disability 

Inclusion”.

• An invited collaborating partner, UCCEDD provided several 

trainings for employers, human resource professionals, and 

Chamber members with the goal to increase hiring of 

individuals with disabilities.

• UCCEDD participated in meetings with the mayor of Cincinnati 

and members of the City Council to discuss best practices 

related to recruitment, hiring, and retention of employees with 

disabilities.

• UCCEDD strengthened relationships with corporate partners 

headquartered in Cincinnati, including Proctor & Gamble, 

Macy’s, 3CDC, and Kroger.

. 

Introduction

UCCEDD collaborated with local disability rights organizations 

and self-advocates to engage and activate citizens to testify 

before the Education & Entrepreneurship Committee of the 

Cincinnati City Council about the importance of workforce 

inclusion for persons with disabilities.  Using grassroots 

advocacy methods, the organizations reached out to members 

providing them with supports and guidance on telling their story 

of the importance of employment to the City Council Committee.

UCCEDD-Community Collaboration on Local Government Advocacy 
for Greater Employment Opportunities for People with Disabilities 

Self-advocates and supporters packed the hearing room to listen 

and testify and to present a concerned presence.

Advocates supported a 7% hiring goal for the City workforce for 

persons that self-identify as having a disability.

Members of the Education and Entrepreneurship Committee of the 

Cincinnati City Council listen to testimony.

Jane Gerhardt, JD & Kara Ayers, PhD

University of Cincinnati Center for Excellence in Developmental Disabilities in the Division of 

Developmental Behavioral Pediatrics in the Cincinnati Children’s Hospital Medical Center 

The public hearing was an opportunity for interested persons to 

support these goals and to testify to their personal experiences 

related to employment.

Collaborating organizations spread the word of the scheduled 

hearing and provided supports for self-advocates to attend.

http://www.cincinnatichamber.com/uploadedFiles/Chamber/Pages/Connect/Agenda_360/GettingDowntoBusinessToolkit.pdf

